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OVERALL RATING

-STARS

3-Star Rating for the first time ever -
CMSD Meets State Standards

CMSD is making strides in both academic

PROGRESS RATING performance and student growth. We remain
dedicated to fostering an environment

4-STARS * * * * where continuous improvement is at

Ny N /14 the forefront of our efforts.

Significant evidence that the district

exceeded student growth expectations.

75.3%

4-Year
Graduation
Rates

*Progress Rating: This component looks closely at the growth
all students are making based on their past performances.

improved
from 74.4%

GAP CLOSING

3-STARS % % X

Meets state standards in closing
educational gaps.

*Gap Closing: This component is a measure of the reduction
in educational gaps for student groups.

— Ohio Department of Education and Workforce,
2023-24 Ohio School Report Cards
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percentage. 7 of 9 subgroups points compared to a

exceeded student growth reduction goal of 1.1%.
expectations in ELA

For more information visit



Defining our Strategic Priorities

Safe and Supportive Culture Educator Learning Engaged Community
Establish a values-based organizational Establish professional learning Establish and maintain
culture that ensures physical and emotional experiences and opportunities strong partnerships with
safety, promotes equity and excellence, that empower each CMSD educator to scholars, families, staff,
and fosters authentic belonging and model our values and improve their craft, and other community
relationships for all scholars and adults. with emphasis on opportunities related to  members (including
instruction and instructional leadership. residents, civic leaders,
A Strong and Engaging local businesses, and
Instructional Core Coherent Central System nonprofits) that foster
Increase scholar engagement in rigorous Strengthen central office processes to authentic engagement
and engaging learning by deeply and ensure financial sustainability, increase aligned to CMSD’s
consistently implementing high-quality responsiveness to schools, and promote mission, values, and
instructional materials and practices. equity, clarity, and coherence. strategic plan.

Defining our Core Values

We ensure that each scholar, staff, and community member can fully and
comfortably be themselves, has the opportunity to thrive, and is celebrated
for their unique contributions, regardless of all dimensions of identity (race,
EQUITY & ethnicity, national origin, language, religion, ability, age, citizenship status, sexual
INCLUSION orientation, gender identity or expression, socio-economic status, title, or other).

We deeply respect our scholars and their families, making them our top priority
STUDENT & and placing their needs at the forefront of everything we do.

COMMUNITY
FOCUSED

()
\ We inspire and support our scholars, staff, and community members to embrace
<4 a growth mindset, find joy and adventure in working through hard problems, and
GROWTH & continuously improve, both individually and collectively.
LEARNING
We strive to create an environment where each scholar, staff, and community
member feels welcome and safe while providing scholars and staff with the
CARE & necessary wrap-around support to fully engage in their development.
WELL-BEING

'II We challenge our scholars and staff to achieve excellence and realize their full
individual potential, and hold ourselves, as staff, accountable for results.

EXCELLENCE &
ACHIEVEMENT

For more information visit ClevelandMetroSchools.org/ReportCard



